REWARDS AND CONSEQUENCES AT KIS

Examples

Persistent or extreme bullying
Vandalism

Alcohol/drugs

Insufficient response to
disciplinary measures

Examples

Repeated non-completion/lateness of
work

Repeated detentions

Insufficient response to advice/warnings
Repeated dress code violations

Examples
Non-completion of work
Rudeness

Examples

Lateness

Impolite behaviour
Untidy appearance

Examples

Punctuality

Caring & respectful

Good effort

Honesty

Smartness

Care of environment

Positive contribution to school
and community

Examples

Marked improvement
Excellence in work
Outstanding contribution
Demonstrating leadership

Examples
Good consistent effort

Examples

Consistently excellent attitude
Outstanding effort grades
Excellent participation in school
life

Act as aspirational role model

Continual improvement EXCELLENT BEHAVIOUR ALL
Consistently demonstrating YEAR
leadership
Consistently caring attitude
Tools

CONTINUAL GOOD BEHAVIOUR
OVER TIME

GOOD BEHAVIOUR IN A GIVEN
SITUATION

Disrespecting others’ property INAPPROPRIATE BEHAVIOUR APPROPRIATE BEHAVIOUR
Minor disruptive behaviour in
classroom
Failure to meet deadlines
Tools Tools

POOR BEHAVIOUR IN A GIVEN
SITUATION

REPEATED POOR BEHAVIOUR OR
SINGLE SERIOUS INCIDENT

VERY SERIOUS INCIDENT OR
FAILURE TO RESPOND TO
INTERVENTION

Tools
Exclusion

Tools

Parent conference

Daily report

Involvement of Principal
Internal suspension
External suspension
Withdrawal of privileges
Written report on record
Pay for damage to property
Sent home

Tools

Pink slip

Lunchtime detention

Extra assignments

Contact parents [letter/phone
call/PO]

Internal suspension
Involvement of Head of Section

Advice from teacher
Verbal warning
Pink slip

Verbal praise

Tools

Verbal praise

House Points

Written comment in diary
Letter/postcard home
Certificates

Work displayed/ mentioned in
Newsletter

Tools

Good report

Roll of Honour

Prizes and certificates

HP Certificates

Excellent reports

Good testimonial

Positions of responsibility
Academic certificates and prizes




